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Chart: Dealing with Disclosures  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Job offer made, subject to references and satisfactory CRB check 

 

WECIL receives Disclosure 

 

Disclosure reveals 
new and 
relevant information 
about a 
criminal record 

 

Disclosure confirms 
information already 
provided by applicant at 
interview and risk 
assessment conducted by 
WECIL confirms no risk to 
Service Users 

 

Confirm appointment 

 

Discuss with applicant 

Applicant disputes information 
on the Disclosure 

 

Applicant confirms 
information is correct 

New information is too 
serious to consider applicant 

further 

 

New information 
does not cause 

concern 

 

New information 
does not cause 

concern 

 

New information 
causes concern 

 

Withdraw provisional offer of 
employment Confirm appointment 

 

Put offer on hold 
to allow 

information to be 
checked 

The information is correct 

 

The new information is discussed 
with the applicant 

 

The information 
is not correct; 

the applicant has 
given the correct 

information 

WECIL cannot accept the 
explanation and assurances 

given 

WECIL accepts the 
explanation and assurances 

given 

Withdraw provisional offer of 
employment Confirm appointment 

 

Disclosure confirms information already 
provided by applicant at interview and risk 
assessment conducted by WECIL confirms 
there is a risk to Service Users 

 
Disclosure  

 Can control measures 
be applied in order to 

manage the risk? 

Yes 

 

Withdraw provisional 
offer of employment No 


